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In My Qpinion is @ bi-=-monthiy column fearr-
ing the opinions of guest editors, This column
is by Tom Terrill, He ix responsibie for the
management, leasing, construction of the
Pleasanton Park Development for Revnolds &
Brown. He presenily serves as Vice President of
Ecanomic Affairs for the Pleasanton Chamber
af Commerce, Board of Trustee for the Amador
High School Auditoritm Renovation, and serv-
ed as a member of the Industrial General Plan
Review Commitiee.

Design of the North Pleasanton area
is the product of several market studies
and the input of people with experience
in the kinds of industries drawn here.

The challenge evolving from our
commercial development is to ensure a
high quality of life. Specifically, we
need to generate a continuous supply
of adequate and diversified housing
stock and solve our transportation
praoblems.

“Pleasanton is unique in
having a vast amount of
public projects completed
without the use of city
funds.’

Emergence of Southern Alameda
County and adjoining portions of
Contra Costa as "hot spots™ of plann-
ed economic growth has not happen-
ed overnight.

The discovery of North Pleasanton
by firms seeking to relocate significant
office operations has been prompted,
in large part, by the fact that corporate
leaders have firsthand knowledge of
the community. Many of them live here
or close by,

A corporate leader who knows and
loves their community paves the way
for the moves of company operations.

Transfer of large office staffs from
San Francisco and other Bay Area
locations has not brought the huge de-
mand for housing that might happen
with relocations covering many more
miles,

“ — a large segment of
the workers transferred to
North Pleasanton haven’t
had to pull up stakes and
find new housing.”

Fortunately — for the preservation
of high guality of life — a large seg-
ment of the workers transferred to
Morth Pleasanton haven't had to pull
up stakes and find new housing. Firms
coming this way have chosen to bring
jobs to their employees’ backyards, so
to speak.

My company, Reynolds & Brown,
has a 20-year history of constructing
industrial and office space in San
Leandro. In recent years, we establish-

ed new horizons of commercial
development in Concord and Pleasan-
ton in response not only to the flight
of corporations’ white collar opera-
tions out of San Francisco, but to res-

pond to our existing tenants in San

Leandro who live in this area.

“New job opportunities
for our residents are a
very positive offshoot of
our commercial
development.”

MNew job opportunities for our
residents are very positive offshoot of
our commercial development. Yet, as
deep and talented as our labor pool is,
it cannot be expected to completely
keep up with the growing demand for
workers,

By conservative estimates, transfers
of offices bring a situation where
roughly 25 percent of the relocated
staffers must find new homes.

Translate that into the context of the
number of companies moving to this
area and you have a sense of our future
need for adequate, affordable housing.

Ultimately, the pace of construction
activity will be determined by supply
and demand. Developers in a suburban
setting like ours are conditioned not to
expect that buildings will be filled over-
night. Reasons for this are factors such
as long term corporate leases, the time
required for construction and the
challenges involved in gaining approval
of building permits.

Developers who build office and in-
dustrial space produce work en-

f-rimnments not jobs, although the two
are inherently linked.

It is incumbent upon us in the
development business to help provide
the improvements necessary to main-
tain the quality of life for all.

Developers who understand this,
work towards infrastructure im-
provements. That is why we're seeing
funding of traffic solutions to roads
and freeways in the North Pleasanton
area coming from property owners.

In Pleasanton Park, we have been
successful in leasing space to sales and
service-oriented firms to whom freeway
access and smooth travel is all-
important. Hence, the accent is on get-
ting transportation improvements
done.

Fleasanton is unigue in having a vast
amount of public projects completed
without the use of city funds. Cost for
this work is substantial, but its resolu-
tions will be to all our benefit.

“The challenge evolving
from commercial
development is to ensure
a high quality of life.”

If successful in meeting these
challenges, Pleasanton will remain a
premier environment, providing a mix-
ture of commercial and industrial
growth along with an outstanding
quality of life.

-All of us benefit from this type of
community . . . the kind of communi-
ty we are proud to call home.

— Torm Terrill

' FIRE HURTS!

. . . don’t let it hurt you.

Pleasanton Fire Department is offering home
fire safety inspections as a service to all residents.
Help prevent fires — call for an appointment today!

847-8114
Emergency: 911

FACTS TO KNOW ABOUT
FIRE

Most residential fires occur between

11:00 p.m. and 6:00 a.m.

If you are awakened by fire tonighe, will
vou know what ro dol

Within five (5) minutes your home can
be engulfed by smoke and flames.

You have only a few minutes to escape!

You must act at once! Safely, quickly, in-
stinctively. If you don't you may nor get
out alive!

Each year over 6,000 people die and
300,000 are injured by fires in residences.
500,000 homes are destroyed.

An important point to remember: 95%
of all residential fires are accidents —
and accidents are preventable. More fire
deaths are the resule of fires involving
smoking related accidents than any
other cause.

Walking For Others’ Hunger

Congressman  Fortney
“Pete” Stark will be
honorary chairman of
the third annual Tri-
Valley Walk for Hunger
scheduled for Sunday,
October 20 at 1 p.m. at
the Alameda County
Fairgrounds. The
15-kilometer walk will
wind through Pleasan-
ton and end up at the
fairgrounds. Families
and individuals are en-
couraged to seek spon-
sors and make the walk.
The purpose of the walk
is to raise money to
alleviate the problem of
world hunger. There
will be 26 similar walks
taking place throughout
California. Further in-
formation on the walk
can be obtained from
Rick Aguiar at 846-T155
or Garnel Zielske at
462-3410.

*Happy the Clown" and Rick Aguiar will be two of the participants
in the “Walk for Hunger."
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GOOD

SPORTS

Consistency In Class
Makes Good Sportsmen

Mild mannered Tom Hansen enters
the Foothill High School boys' locker
room. In seconds, his low-key profile
is blown to smithereens.

“Hey!" he barked to a couple of
students during an off limits period.
“What do you think you're doing?”

The sharp words are surprising for
such a soft spoken man. But until the
varsity basketball coach gets an answer,
everything is put on hold and the
students are herded into his office.

As it turned out, the students did not
have passes to be in the locker room.

After they have gone, Hansen the
tough coach and administrator col-
lapses behind his desk and the shy per-
sona returns.

“I'm not a policeman off campus)
he chuckled,

In his office, photos of former
Falcon athletes adorn the walls., As a
shining example of the Foothill athletic
program'’s success, he points to a photo
of last season's basketball team,

With 12 wins and two losses, the
1984 Falcons ranked second in the East
Bay Athletic League, losing only to
Amador WValley and Dublin high

schools. One of the highlights of the
season was Foothill'’s upset of then
undefeated, and eventual league cham-
pion, Amador Valley.

The Falcons second place finish
pleased Hansen, as did the Falcons’ in-
vitation to participate in the NCS
playoffs, where they lost a hard fought

game to eventual champion James-

Logan High School.

Hansen is optimistic that this year's
team will be equally successful. He
plans to build this season’s Falcon team
around five returning players — Jeff
Reiter, a 6-foot-5 forward; Dave Dolan,
a 6-foot-6 center; Ed Mullikin, a
6-foot-5 forward; and two guards, Jeff
Bradley and Kent Tierney, who stand
5-foot-9 and 5-foot 10 respectively.

Compared to the 1978-79 Foothill
basketball team, which won the EBAL
championship, sportsmanship among
last year'’s teammates ranked close to
what Hansen describes as an ideal
situation in coaching.

In addition, the team received the
academic achievement award for the
highest team grade point average (3.4)
among the 134 high school teams com-
peting in the North Coast Section.

Coach Tom Hansen places heavy emphasis on academic performance.

This was due in part to Hansen’s
heavy emphasis on academic achieve-
ment as a vital part of his program.

“1 never once had to get on a kid
because he wasn't hustling academical-
1y he said. “They were self disciplin-
ed, and I didn't have to worry about
getting their heads ready to play. It all
just fit like a glove®

‘The 40-year-old coach believes a high
school teams® success is directly related
to academic performance.

“Consistency in the classroom means
consistency on the floor)” he said.

He gives similar advice to his son,
Tim, a freshman at Foothill, and his
other children, Mike, 13, and Kimber-
ly, 11. He and his wife, Pat, an instruc-
tor at Harvest Park Middle School em-
phasize hitting the books as hard as
after school practice sessions.

“When [ see former team members
who are successful in their work or
their professional careers, that means
a lot to mel” he said.

Born and raised in Oakland, Hansen

attended St. Elizabeth High School

and received his bachelor’s degree in
physical education at California State
University in Hayward.

Since Hansen played an instrumen-
tal role in the development of Foothill’s
athletic program from the time the
school was established in 1973, he
believes that the school has been play-
ing in Amador Valley High School’s
shadow for too long now. The younger
school has come of age, athletically
speaking, and Hansen thinks basket-
ball deserves some of the credit.

“Tt was hard at first to overcome a
long-established Amador Valley High
School tradition in the community, But
we have no problem now with team
spirit. In fact, a lot of guys would like
to be in our program!” he said.

With pre-season try-outs around the
corner, the Foothill Falcons are
scheduled to play five pre-season and
seven home games in addition to 13
away games beginning in December.

Hansen said he'll run the team as
usual, encouraging the players “to be
like a family. I like to see them be sup-
portive of each other. If we lose, we
always talk about how we can improve.
When they leave the locker room, [
don't want them banging doors. | want
basketball to be a positive experience
for our kids!”
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ATE&T's Harland Theobald already has a head start on Hacienda Business Park’s “Bike to
Work Day" to be held on Thursdsy, Oct. 17. The business park is sponsoring the event as
part of its on-going promotion of transportation alternatives. As an incentive for those who
pedal to work on that day, there will be a bicycle mainienance clinic beiween 11 o.m. and
2 p.m. at 5724 W. Las Positas Blvd. in the front parking lot of Crum & Forster Personal In-
surance building. The first 100 cyclists will receive visors.

Bob McWilliams, Tom Skillings, Mary Redinger, Bobbie Redinger, Jon Smith, Debbie Safreno,
and Sharon Briar washed cars to raise funds for sister city earthquake viclims. Donalions
may 5till be made at the Bank of Pleasanton. Donations of $3,500 have been sent o the Sisier
City Committee in Tolancingo. i
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Taking The Crust Off Hard People

MNobody likes to go to the state
Department of Motor Vehicles.

At least that's how Bill Mihan, a pro-
gram technician trainee at the Pleasan-
ton DMV, perceives public sentiment.

“] can't say 1 blame them)' said
Mihan, “Public service employees have
gotten a bad name and part of it is
undeserved. We're not all bad?’

Each day at his job, Mihan said he
tries to dispel the image of cold, effi-
ciency that some public service workers
exude,

“Just because I'm a public servant
doesn't mean I'm a public slave!’ he
said. “I try to help people, not ruin
their day”

Upon entering the DMV office,
Mihan is the first face that the public
meets. His territory is where everybody
inevitably winds up — the information
desk,

Instead of a businesslike demeanor,
Mihan's style is a bit different.

“Listen, I'll tell you a secret!’ he told
one confused man. “When the people
in Sacramento change the rules, we
find out about it in the same way you
do — we read it in the newspapers!

Sacramento and lawmakers are the
butt of many a Mihan joke. However,
despite the bureacracy’s faults, he said
he believes in the system. At the same
time, he feels compassion toward the
people who come into the office.

“Loyalty is one of the most impor-
tant things about being in civil service,
I'm serving taxpayers, people like
myself?”

WHY V

Bill Mihan directs a visitor to the proper line at DMY.

Mihan, a former Oakland firefighter
of 20 years, said, “basically, people are
real nice, even when they're at their
worst:'

Two years ago, Mihan, 47, said he
retired from the Oakland fire depart-
ment after a heart attack. Describing
himself as a “Type A" person, he wasn’t
ready to step out of the workforce yet.
He chose civil service as a second
Career.

“1 like people. I wouldn't be happy

Associate patrons Thomas Ke]lngg and his wife, Sharon, hnid out the Order of the Eastern

Star Pleasanton chapter banner proclaiming the local group’s 75th anniversary.

New P.R. Director For Center

Jane Vincent of Pleasanton will
serve as public relations coordinator
for the Valley Volunteer Center.

Prior to joining the Center, Jane
worked as a coordinator for the public
relations for a college community ser-
vice program and managed the
marketing functions for a major retail
mall.

Jane’s position at the Center was
established to communicate to the
community the WValley Volunteer
Center’s growing network of programs
and resources.

In addition to matching volunteers
with the needs of over 135 nonprofit
organizations, the Center directs four
major public service programs: the
Skills Co-op (SCOOP), Project
Manage, the Women’s Internship Pro-
gram and Career Links.

Further information or the Valley
Volunteer Center may be obtained by
calling 462-3570.

Jane Vincent

sitting behind a computer all day’

Ultimately, Mihan envisions himself
as being a DMV license examiner, or
the person who conducts driving tests
for license applicants,

“I remember when I took my driv-
ing test. Boy, was I terrified. Every time
I see one of those nervous kids, my
heart goes out to them!

Although he has worked in Pleasan-
ton approximately nine months, sery-
ing for a short period in Hayward in-

Brotherly Love

itially, DMV assistant manager Bill
McGovern said that Mihan, “takes the
crust off the hard people”

“He diffuses problems before they
get to be problems. Sure, he kids
around, but he also has a knack for
knowing when to back off]' said Mc
Govern.

Mihan's day goes something like a
slapstick comedy. Anyone who ap-
proaches his desk is in for a surprise,

“Don't forget to turn your head
before you turn the wheel}" he quipped
to one nervous teen about to take his
driving test,

Maost of the time, his own brand of
humor helps loosen people up, but at
other times, all the kidding in the world
doesn’t thaw an iceberg. How does it
feel when a disgruntled person vents his
frustration on Mihan?

“Well, if you get two in a row, it may
not be justified but you have to unders-
tand the public. Believe me, it's a loony
bin. If I didn’t have a sense of humor,
I'd end up hating the world!"

He credits his co-workers at Pleasan-
ton DMV for maintaining a more
positive atmosphere than most DMV
offices.

“We've got a good crew at this
DMV}’ said Mihan. “You ought to see
some of the girls at the computers turn
a wet, soggy mess of paperwork that
some guy kept under the front seat of
his car for six months into a brand new
registration. Now that's something”’

Eastern Star Celebrates 75 Years

The Pleasanton chapter of the Order
of the Eastern Star is a fraternal group
that has been “taking care of its own"
for 75 years, according to a top chapter
official.

On September 19, the chapter
celebrated its 75th anniversary and
pinned another 50-year member.

“We believe in brotherly love!” said
Skip Shaw, patron of the Pleasanton
Masonic organization. “We also believe
in God, or some type of supreme be-
ing’”

About 10 percent of Eastern Star's
more than 200 members are 50-year
members, he said. *But many more are
25-year members]’ he added.

Eastern Star is a Masonic organiza-
tion for wives, sisters and other
relatives of Masons. However, some
Masons also belong to the group.

The chapter provides a social outlet
for members, and helps raise funds to
support Masonic rest homes in Los
Angeles and Union City.

“No Mason or Eastern Star member
must go into the home but it's nice to
know that you have a place to go some-
day;' said Shaw. “We do take care of
our own:’

Miss Teen

Continued from page 1
Encourage Excellence Mationally.

“If my involvement in the pageant
becomes too overwhelming then I'd
rather give up the crown than let my
grades suffer. College is the reason I
went into it in the first place”

Local businesses and individuals
who sponsored Ms. Baer in the state
competition include Hometown
Brokers/Osborne Realty; Dr, Donald
W. Roberts; William A. Lenson In-
surance agency; Boatright Enterprises,
Inc; and Dr. Raymond Serafin.

“I guess you could say that we're the
family group)' said Jeanne Tomlinson,
a past matron of Eastern Star.

“If you look at the history of
Pleasanton, you’ll see many of those
same names in our organizations.
Many generations of families belong
herel’

A few of the old family names —
Orloff, Hansen, Kolln, Wells, Cope
and Graham — still have family
members in Eastern Star and other
Masonic groups, she said.

Founded in 1910, the Pleasanton
chapter of Eastern Star initially met in
the old 450 Main St. building. Later it
moved to the Oddfellows Hall on St.
Mary's Street. The group presently
meets twice a month at the Alisal
Masonic Memorial Temple at 3370
Hopyard Rd.

This year, Mrs, Amy Orloff marked
50 years as a member of the 75-year-
old chapter. Mrs. Orloff’s late husband
and father had belonged to the
Masonic order.

Other Masonic groups include Job's
Daughters, Rainbow Girls and De
Molay.

Mothers’
Secondhand Sale

Hill 'n Dale Pre-school will hold a
mother’s secondhand sale on Satur-
day, October 26 [rom 9 am. o 3 pm.

The 30 family sale is limited to:
baby furniture and elothing,
children's clothing, toys, children's
books, parenting materials, and
maternity clothes.

The schoal is located at 4750 First
Street (corner of First and Abbie) in
Pleasanton.

For further information call
462-7625,




